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Art of Leadership - Swami Kriyananda 2001-09
Understanding Leadership - Robert M McManus
2015-04-10
Lao Tzu, Marx, the Buddha, Ibsen, Machiavelli —
these are just a few of the world’s great thinkers
who have weighed in on the subject of
leadership over the centuries. Yet, the
contemporary student of leadership often
overlooks many of these names in favour of more
recent theorists hailing from the social sciences.
Understanding Leadership: An Arts and
Humanities Perspective takes a different angle,
employing the works of the great philosophers,
authors and artists found in world civilization
and presenting an arts and humanities
perspective on the study of leadership. The
authors build their conceptual framework using
The Five Components of Leadership Model,
which recognizes the leader, the followers, the
goal, the environmental context, and the cultural
values and norms that make up the leadership
process. Supporting the text are a wealth of case
studies which reflect on works such as Ayn
Rand’s novella Anthem, Eugène Delacroix’s
painting Liberty Leading the People, Charlie
Chaplin’s film Modern Times, Athol Fugard’s
play "Master Harold" . . . and the Boys, Lao
Tzu’s poetic work Tao Te Ching, and Antonín
Dvořák’s New World Symphony. The authors
also introduce studies from various world
cultures to particularly illustrate the role
cultural values and norms play in leadership.
This illuminating framework promotes the
multidimensional thinking that is necessary for
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understanding and problem solving in a complex
world. Understanding Leadership: An Arts and
Humanities Perspective will be a valuable
textbook for both undergraduate and
postgraduate leadership students, while
leadership professionals will also appreciate the
book’s unique liberal arts and cultural approach.
Impact Evaluation in Practice, Second
Edition - Paul J. Gertler 2016-09-12
The second edition of the Impact Evaluation in
Practice handbook is a comprehensive and
accessible introduction to impact evaluation for
policy makers and development practitioners.
First published in 2011, it has been used widely
across the development and academic
communities. The book incorporates real-world
examples to present practical guidelines for
designing and implementing impact evaluations.
Readers will gain an understanding of impact
evaluations and the best ways to use them to
design evidence-based policies and programs.
The updated version covers the newest
techniques for evaluating programs and includes
state-of-the-art implementation advice, as well as
an expanded set of examples and case studies
that draw on recent development challenges. It
also includes new material on research ethics
and partnerships to conduct impact evaluation.
The handbook is divided into four sections: Part
One discusses what to evaluate and why; Part
Two presents the main impact evaluation
methods; Part Three addresses how to manage
impact evaluations; Part Four reviews impact
evaluation sampling and data collection. Case
studies illustrate different applications of impact
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evaluations. The book links to complementary
instructional material available online, including
an applied case as well as questions and
answers. The updated second edition will be a
valuable resource for the international
development community, universities, and policy
makers looking to build better evidence around
what works in development.
Leadership and the Art of Conversation - Kim H.
Krisco 1997
Teaches how to use the "ordinary" conversations
at work to boost productivity and inspire peak
performance
Handbook of Faith and Spirituality in the
Workplace - Judi Neal 2012-12-09
While the field of management has developed as
a research discipline over the last century, until
the early 1990s there was essentially no
acknowledgement that the human spirit plays an
important role in the workplace. Over the past
twenty years, the tide has begun to turn, as
evidenced by the growing number of courses in
academia and in corporate training, and an
exponential increase in the publications
emerging through creative interaction of
scholars and practitioners in organizational
behaviour, workplace diversity, sustainability,
innovation, corporate governance, leadership,
and corporate wellness, as well as contributions
by psychotherapists, theologians,
anthropologists, educators, philosophers, and
artists. This Handbook is the most
comprehensive collection to date of essays by
the preeminent researchers and practitioners in
faith and spirituality in the workplace, featuring
not only the most current research and case
examples, but visions of what will be, or should
be, emerging over the horizon. It includes essays
by the people who helped to pioneer the field as
well as essays by up and coming young scholars.
Among the questions and issues addressed: ·
What does it mean to be a “spiritual”
organization? How does this perspective
challenge traditional approaches to the firm as a
purely rational, profit-maximizing enterprise? ·
Is faith and spirituality in the workplace a
passing fad, or is there a substantial shift
occurring in the business paradigm? · How does
this field inform emerging management
disciplines such as sustainability, diversity, and
social responsibility? · In what ways are faith
the-art-and-science-of-leadership-5th-edition

and spirituality in the workplace similar to
progressive and innovative human resource
practices. Does faith and spirituality in the
workplace bring something additional to the
conversation, and if so, what? The aim of The
Handbook of Faith and Spirituality in the
Workplace is to provide researchers, faculty,
students, and practitioners with a broad
overview of the field from a research
perspective, while keeping an eye on building a
bridge between scholarship and practice.
The Second Media Age - Mark Poster 2018-03-08
This book examines the implications of new
communication technologies in the light of the
most recent work in social and cultural theory
and argues that new developments in electronic
media, such as the Internet and Virtual Reality,
justify the designation of a "second media age".
The Art and Science of Training - Elaine
Biech 2016-12-01
There are more similarities than differences
between how artists and scientists work. Both
ask countless questions. Both search in earnest
for answers. Both are dedicated to reaching the
best results. Not so different from today's
trainers, are they? Elaine Biech, one of the most
highly regarded names in talent development,
has set out to identify the perfect blend of
content mastery and audience insight. The result
is this highly informative book.The Art and
Science of Training presents the science for
learning and development, but it also
emphasizes that training success lies in knowing
what to do when things don't go as planned.
Discover how top facilitators always put learners
first, even when faced with exceptions to the
rule—the unwilling learner, the uninformed
supervisor, the inappropriate delivery medium,
or the unmanageable performance challenge.
And learn why you must understand people, not
only content, to ensure consistently exceptional
learning experiences. Science is both a body of
knowledge and a process. Art is the expression
of creativity and imagination. Where they
intersect is the best way to help others learn and
grow.
Parents Who Lead - Stewart D. Friedman
2020-03-10
How working parents can lead more purposeful
lives, characterized by harmony, connection, and
impact. Parents in today's fast-paced,
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disorienting world can easily lose track of who
they are and what really matters most. But it
doesn't have to be this way. As a parent, you can
harness the powerful science of leadership in
order to thrive in all aspects of your life.
Drawing on the principles of his book Total
Leadership--a bestseller and popular leadership
development program used in organizations
worldwide--and on their experience as
researchers, educators, consultants, coaches,
and parents, Stew Friedman and coauthor Alyssa
Westring offer a robust, proven method that will
help you gain a greater sense of purpose and
control. It includes tools illustrated with
compelling examples from the lives of real
working parents that show you how to: Design a
future based on your core values Engage with
your children in fresh, meaningful ways
Cultivate a community of caregiving and
support, in all parts of your life Experiment to
discover better ways to live and work Powerful,
practical, and indispensable, Parents Who Lead
is the guide you need to forge a better future,
foster meaningful and mutually rewarding
relationships, and design sustainable solutions
for creating a richer life for yourself, your
children, and your world. For more information,
visit ParentsWhoLead.net.
Extreme Ownership - Jocko Willink 2017-11-21
An updated edition of the blockbuster bestselling
leadership book that took America and the world
by storm, two U.S. Navy SEAL officers who led
the most highly decorated special operations
unit of the Iraq War demonstrate how to apply
powerful leadership principles from the
battlefield to business and life. Sent to the most
violent battlefield in Iraq, Jocko Willink and Leif
Babin’s SEAL task unit faced a seemingly
impossible mission: help U.S. forces secure
Ramadi, a city deemed “all but lost.” In gripping
firsthand accounts of heroism, tragic loss, and
hard-won victories in SEAL Team Three’s Task
Unit Bruiser, they learned that leadership—at
every level—is the most important factor in
whether a team succeeds or fails. Willink and
Babin returned home from deployment and
instituted SEAL leadership training that helped
forge the next generation of SEAL leaders. After
departing the SEAL Teams, they launched
Echelon Front, a company that teaches these
same leadership principles to businesses and
the-art-and-science-of-leadership-5th-edition

organizations. From promising startups to
Fortune 500 companies, Babin and Willink have
helped scores of clients across a broad range of
industries build their own high-performance
teams and dominate their battlefields. Now,
detailing the mind-set and principles that enable
SEAL units to accomplish the most difficult
missions in combat, Extreme Ownership shows
how to apply them to any team, family or
organization. Each chapter focuses on a specific
topic such as Cover and Move, Decentralized
Command, and Leading Up the Chain, explaining
what they are, why they are important, and how
to implement them in any leadership
environment. A compelling narrative with
powerful instruction and direct application,
Extreme Ownership revolutionizes business
management and challenges leaders everywhere
to fulfill their ultimate purpose: lead and win.
Educational Leadership - Alexander W. Wiseman
2009-12-21
Various definitions of leadership have
transformed the way that educators around the
world think about teaching, administration, and
policy over the years. This title investigates the
changing face of educational leadership from
comparative and international perspectives.
Business Leadership Development in China Shuang Ren 2015-03-24
This book argues that China’s businesses, and
hence China’s future economic development,
face a huge crisis in that there is a considerable
"leadership gap" in China, with a shortage of
competent business leaders, at a time when new
leadership skills are required urgently, as
China’s businesses evolve rapidly and engage
ever more with the global economy. Moreover,
the book argues, training is an undervalued and
often marginalised activity in Chinese
companies. The book outlines the nature of this
problem, and goes on to demonstrate that there
is a new breed of manager emerging in China,
aware of the need to upgrade management
skills, moving away from skills appropriate in
traditional industrial firms, and emphasising
more flexibility, positive engagement with
workers, and competence in the market
economy. The book includes an evaluation of
different management approaches in China,
reports on extensive original research, including
interviews with practising managers, and sets
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out how self-development in widespread, deep
and important.
Free of Me - Sharon Hodde Miller 2017-10-03
We live in a culture that's all about self,
becoming the best "me" I can be instead of
becoming like Jesus. This me-centered message
affects every area of our lives--our friendships,
our marriages, even our faith--and it breaks each
one in different ways. The self-focused life robs
our joy, shrinks our souls, and is the reason we
never quite break free of insecurity. In this book,
Sharon Hodde Miller invites us into a bigger,
Jesus-centered vision--one that restores our
freedom and inspires us to live for more. She
helps readers - identify the secret source of
insecurity - understand how self-focus sabotages
seven areas of our lives - learn four practical
steps for focusing on God and others experience freedom from the burden of selffocus Anyone yearning for a purpose bigger than
"project me" will cherish this paradigm-shifting
message of true fulfillment.
Effective Supervision - Robert J. Marzano
2011-05-05
In Effective Supervision, Robert J. Marzano,
Tony Frontier, and David Livingston show school
and district-level administrators how to set the
priorities and support the practices that will help
all teachers become expert teachers. Their fivepart framework is based on what research tells
us about how expertise develops. When these
five conditions are attended to in a systematic
way, teachers do improve their skills: * A wellarticulated knowledge base for teaching *
Opportunities for teachers to practice specific
strategies or behaviors and to receive feedback *
Opportunities for teachers to observe and
discuss expertise * Clear criteria for success and
help constructing professional growth and
development plans * Recognition of the different
stages of development progressing toward
expertise. The focus is on developing a collegial
atmosphere in which teachers can freely share
effective practices with each other, observe one
another's classrooms, and receive focused
feedback on their teaching strategies. The
constructive dynamics of this approach always
keep in sight the aim of enhancing students'
well-being and achievement. As the authors
note, "The ultimate criterion for expert
performance in the classroom is student
the-art-and-science-of-leadership-5th-edition

achievement. Anything else misses the point."
Flex - Jeffrey Hull, PhD 2021-02-02
From one of the world's preeminent leadership
coaches, an insightful, indispensable guide to
effective leadership. For the first time,
leadership expert Jeffrey Hull shares the secrets,
strategies, and science underlying his, and his
clients', successes. Interweaving real-life stories
with practical tips and the latest evidence-based
research, he equips readers with the insights
they need to thrive in today's world. We are in
the age of the postheroic leader. Once, to move
up the corporate ladder and succeed at the top,
you simply had to set goals, motivate the troops,
delegate to underlings, and groom a successor-probably one who looked and behaved just like
you. But this white knight has become an
anachronism. Whether a person is twenty-five or
fifty, if they're leading a team now, chances are
that they're managing a kaleidoscope of people
from a variety of cultures, across a range of
ages, all of whom are wired together 24/7. These
changing demographics and structures have led
to a seismic shift in terms of the tools needed to
successfully manage and grow within a
company: charisma and strategic thinking
abilities now matter less than qualities such as
vulnerability and relatability. Based on his
popular classes with Harvard Medical School
physicians and New York University business
students, Hull has identified the six key elements
that leaders in this new workplace need to
succeed, known as F.I.E.R.C.E.: Flexibility,
Intentionality, Emotional Intelligence, Realness,
Collaboration, and Engagement. From start-ups
to universities to Fortune 500 companies, he's
been able to help leaders across the board
develop the skill sets that have advanced their
careers and won them accolades.
QFINANCE - Bloomsbury Publishing 2014-11-20
QFINANCE: The Ultimate Resource (5th edition)
is the first-step reference for the finance
professional or student of finance. Its coverage
and author quality reflect a fine blend of
practitioner and academic expertise, whilst
providing the reader with a thorough education
in the may facets of finance.
Servant Leadership Styles and Strategic
Decision Making - Mughal, Yasir Hayat
2018-10-22
Today, it is essential for leaders to interact
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closely within an organization’s community to
effectively promote its organizational
development. Understanding trust at the
individual level allows for business
improvement. Servant Leadership Styles and
Strategic Decision Making provides the relevant
theoretical framework and the latest empirical
research on servant leadership styles and
cognitive styles from an Eastern perspective.
Featuring coverage on a variety of topics
including autocratic leadership, leadership
effectiveness, and organizational support, this
book explores decision-making theories as
moderators and mediators for leadership
effectiveness. This book is designed for
managers, professionals, researchers, educators,
and administrators seeking current research on
participative leader decision making and
philosophy.
Leadership Is Concept Heavy - Dr. Enoch
Antwi 2017-04-19
This book identifies philosophical and
definitional gaps in evolutionary (natural
science) and modern leadership studies. It
strongly argues that if we continue to use
current fragmented leadership models and
theories, we are not likely to solve the challenge
of leadership soon. Other topics include Small
and Big Issues, Contact Yourself, Be the Best in
Two, Everybody Knows a Good Leader, the
Bouazizi Factor, Synchronicity, Be the Judge,
and the Legal Sin.
Global Perspectives on Maintaining Gender,
Age, and Religious Diversity in the
Workplace - Agha, Kakul 2022-06-30
Diversity is an issue that is pervasive in this
globalized world. As most countries are eager to
ensure they are as diverse and inclusive as
possible, broadening the hemispheres of
diversity in the workplace is a crucial step.
Consciously or unconsciously, individuals tend to
change the way they treat coworkers in the
workplace based on gender, age, and religion. In
order for businesses across the globe to achieve
inclusive workplace cultures, further study is
required on the best practices, challenges, and
strategies of implementing diversity into policy.
Global Perspectives on Maintaining Gender, Age,
and Religious Diversity in the Workplace
captures insights into global perspectives on
issues, challenges, and solutions for mitigating
the-art-and-science-of-leadership-5th-edition

gender, age, and religious diversity-related
matters in the workplace. The book aims to
highlight policies and practices prevalent in a
variety of sectors in different countries around
the globe. Covering topics such as cross-cultural
leadership, diversity policy, and wellbeing, this
reference work is crucial for business owners,
managers, human resources professionals,
researchers, scholars, academicians,
practitioners, instructors, and students.
Effective Fire and Emergency Services
Administration - Robert S. Fleming 2010-04
Dr. Fleming's new book -- drawing from an array
of business and administrative disciplines -provides a solid conceptual foundation for
understanding, meeting, and exceeding the
expectations of organizational stakeholders and
preparing for professional, personal, and
organizational success in fire administration.
The book addresses the various course
objectives and learning outcomes for both the
Introduction to Fire and Emergency Services
Administration course within the FESHE
Associate's Model Curriculum and the
corresponding bachelor's course, Fire and
Emergency Services Administration. Effective
Fire & Emergency Services Administration will
be an invaluable resource for students (both
undergraduate and graduate), and current fire
and emergency services personnel of all ranks
who are preparing for career advancement,
including promotional examinations. It also will
serve as a very useful reference for current fire
and emergency service operational and
administrative officers.
Changing Minds - Howard Gardner 2006-09-01
Think about the last time you tried to change
someone’s mind about something important: a
voter’s political beliefs; a customer’s favorite
brand; a spouse’s decorating taste. Chances are
you weren’t successful in shifting that person’s
beliefs in any way. In his book, Changing Minds,
Harvard psychologist Howard Gardner explains
what happens during the course of changing a
mind – and offers ways to influence that process.
Remember that we don’t change our minds
overnight, it happens in gradual stages that can
be powerfully influenced along the way. This
book provides insights that can broaden our
horizons and shape our lives.
The Nurse Leader Handbook - Studer Group
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(Firm) 2010
The Nurse Leader Handbook helps fill in the
"knowledge gaps" for the men and women who
take on one of the most complex jobs in
healthcare. It's an anthology whose chapters are
written by a variety of Studer Group coaches,
nurse leaders, and physician leaders from across
America."--P. 4 of cover.
The Art and Adventure of Leadership - Warren
Bennis 2015-04-06
For the first time, a top leadership scholar and a
top leadership practitioner explore the true
duties, demands, and privileges of leadership.
Intellectual sparks flew when Warren Bennis,
the “father” of modern leadership studies and
Steven B. Sample, one of the most accomplished
university presidents in recent history, came
together for candid explorations of the forces
that shape successful leaders and unsuccessful
ones. The Art and Adventure of Leadership, their
final collaboration, reveals the profound insights
that the authors gained together over the 16
years in which they co-taught one of the most
popular leadership courses in America. Here,
each brings his own distinct vantage point as
they address the mechanics and mysteries of
leadership. The result is a unique examination of
the journey of great leaders from momentary
setbacks to ultimate success. It offers profound
lessons on what determines the difference
between failure and redemption for leaders. And
it illuminates important and overlooked
dimensions of great leaders ranging from
Winston Churchill to Steve Jobs. Together, they
explore why: A mature leader must grasp when
it’s healthy to risk failure, and when failure can’t
be tolerated at any cost Leadership isn’t for
everyone and requires a particular set of skills
and competencies that are often glossed over in
most management literature To succeed in an
uncertain and fast-changing world, a shrewd
leader must understand which aspects of human
society change—and which aspects never
change A mature, wise leader must seek a
balance between high-minded ideals and the
gritty realities and compromises that leaders
face in their daily lives Above all, meaningful
leadership remains a matter of character With
incredible insight, this book examines why
George Washington, Abraham Lincoln, and other
giants were able to recover from failures, learn
the-art-and-science-of-leadership-5th-edition

resilience, and prepare themselves for their
moments of destiny. In so doing, it demonstrates
and helps cultivate the leadership skills that you
need to create your own most meaningful
legacy. The Art and Adventure of Leadership is a
unique look at leadership, and a critical resource
for the leaders of tomorrow.
Organizational Culture and Leadership Edgar H. Schein 2010-07-16
Regarded as one of the most influential
management books of all time, this fourth
edition of Leadership and Organizational Culture
transforms the abstract concept of culture into a
tool that can be used to better shape the
dynamics of organization and change. This
updated edition focuses on today's business
realities. Edgar Schein draws on a wide range of
contemporary research to redefine culture and
demonstrate the crucial role leaders play in
successfully applying the principles of culture to
achieve their organizational goals.
The Charisma Myth - Olivia Fox Cabane
2013-03-26
What if charisma could be taught? The charisma
myth is the idea that charisma is a fundamental,
inborn quality—you either have it (Bill Clinton,
Steve Jobs, Oprah) or you don’t. But that’s
simply not true, as Olivia Fox Cabane reveals.
Charismatic behaviors can be learned and
perfected by anyone. Drawing on techniques she
originally developed for Harvard and MIT,
Cabane breaks charisma down into its
components. Becoming more charismatic doesn’t
mean transforming your fundamental
personality. It’s about adopting a series of
specific practices that fit in with the personality
you already have. The Charisma Myth shows you
how to become more influential, more
persuasive, and more inspiring.
Leadership Is an Art - Max Depree 2011-06-22
In what has become a bible for the business
world, the successful former CEO of Herman
Miller, Inc., explores how executives and
managers can learn the leadership skills that
build a better, more profitable organization.
Leadership Is an Art has long been a must-read
not only within the business community but also
in professions ranging from academia to medical
practices, to the political arena. First published
in 1989, the book has sold more than 800,000
copies in hardcover and paperback. This revised
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edition brings Max De Pree’s timeless words and
practical philosophy to a new generation of
readers. De Pree looks at leadership as a kind of
stewardship, stressing the importance of
building relationships, initiating ideas, and
creating a lasting value system within an
organization. Rather than focusing on the
“hows” of corporate life, he explains the “whys.”
He shows that the first responsibility of a leader
is to define reality and the last is to say thank
you. Along the way, the artful leader must: •
Stimulate effectiveness by enabling others to
reach both their personal potential and their
institutional potential • Take a role in
developing, expressing, and defending civility
and values • Nurture new leaders and ensure
the continuation of the corporate culture
Leadership Is an Art offers a proven design for
achieving success by developing the generous
spirit within all of us. Now more than ever, it
provides the insights and guidelines leaders in
every field need.
The Process, Art, and Science of Leadership Errol Doebler 2020-07
Despite the fact that leading can look and feel
messy at times, there is a very distinct process
to leading well that can be followed in combat,
in business, and in our most important place of
leadership?at home. Where most leaders
struggle with accomplishing their goals and
getting buy-in from their teams, this book
provides a methodology that will help any leader
guide their team successfully. Leadership takes
many forms in many different environments.
Leaders come in all shapes and sizes, too. No
matter the environment or who you are as a
leader, one thing is for certain: effective
leadership is not a matter of personality or
circumstances. It is a process that is applicable
to every leader of every stripe in every
environment. In this illuminating book, Doebler
shows an uncommon and refreshing
vulnerability in sharing his many self-inflicted
wounds and successes so that readers can learn
from his many years of experience. You'll learn
the art of applying the process to your personal
needs and the science of how it works, and you'll
have concrete tools for practicing the process
through breathing exercises and cold exposure.
The process is structured yet flexible, allowing
you to lead in a way that is authentic to you.
the-art-and-science-of-leadership-5th-edition

Voice Lessons - Ron Crossland 2012-06-01
Presentation skills, written communication
training, and formal rhetoric and debate skills
are all useful, basic developmental tools for
modern managers and leaders. The explosion of
new communication evidence from the fields of
linguistics and neuroscience have modified and
even overturned decades of best practices. The
modern manager or leader, in order to be at the
top of their communication game, needs to
understand which ideas of the past still work
and which habits of the past to break. This book
works hard at providing the scientific evidence
for modern leadership communication. Practical
and useful, it will help any manager who wants
to upgrade their communication skills
understand what aspects of communication most
matter. Science has always informed art and this
book applies science to the spirit and art of
excellent communication. There are two great
keys to enhancing your ability: practice and
practicing the right thing. This book will provide
you with encouragement for the first and
information for the second.
Leadership - Joseph L. Curtin 2022-03-17
Leadership: 700 Definitions and Ways to Lead
presents hundreds of definitions of leadership
and ways to lead offered by authors, publishers,
and editors of 381 publications, beginning with
the first English-language dictionary definition
published in 1846. If you are a student writing a
term paper, a master’s thesis, a doctoral
dissertation, or any other research-based
academic assignment related to management,
political science, or some other discipline that
involves the study of leadership, this book can be
invaluable as a starting point or reference
source. It can also serve as a wellspring of
information for instructors, scholars, writers,
and leadership practitioners. Joseph L. Curtin, a
management and leadership development
consultant, answers questions such as: • What
have scholars stated about the connections
between leadership and effectiveness? • Can
leadership exist if someone only has one
follower? • Does turnover in an organization
indicate leadership is ineffective? • What are the
connections between leadership and ethics?
Whether you’re as scholar, employee, business
owner, or individual seeking to improve the way
you interact with a child, friend, or lover, this
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book provides the wisdom you need to build
authentic connections and grow as a leader.
The Arts of Leadership - Keith Grint
2000-04-13
Leadership is still much discussed, studied, and
sought after, even though we now live in
supposedly more democratic times with flatter
organizations and empowered employees. But
how can we best understand leadership? Are
leaders born or made? Do they have particular
traits or are we all potential leaders? Do the
requirements for leadership change over time or
are there timeless patterns? Do traditional
approaches help us to pick and develop leaders
or are there alternative ways that advance our
understanding? In this book, Keith GrintDSwho
has been studying and teaching leadership for
over a decadeDSinvestigates the notion of
leadership in a series of historical case studies
and rich essay portraits of some of the most
famous, and infamous, leaders (e.g. Florence
Nightingale, Richard Branson, Horatio Nelson,
Martin Luther King, Henry Ford, etc.). The
scenarios are drawn from right across the
spectrum to include business, politics, society,
and the military. The first part of the book
considers four sets of parallel cases where
leadership appears to be a major explanation of
success and failure. The second part takes the
four critical issues arising from these parallel
cases (identity, strategic vision, organizational
tactics, and persuasive communication) and
explores them in detail. One main reason we
have such difficulty in explaining and enhancing
leadership, Grint argues, is because we often
adopt perspectives and models that obscure
rather than illuminate the issues involved. The
reliance upon traditional scientific analysis has
not provided the anticipated advances in our
understanding because leadership is more
fruitfully considered as an art, or more exactly
an array of arts, rather than as a science. Grint's
rich and meticulously-researched profiles
combine to reveal these Arts of Leadership.
The Art and Science of Working Together Christine Thornton 2019-04-30
The Art and Science of Working Together:
Practising Group Analysis in Teams and
Organizations is a primary resource for anyone
wishing to learn more about the complex
unconscious dynamics of organizations,
the-art-and-science-of-leadership-5th-edition

providing a practical guide for organizational
work, a guide to how to improve things, and a
strong theoretical foundation in the group
analytic concept of the ‘tripartite matrix’. Group
analysis is a highly developed science of group
relationships, which allows complexity and
systems perspectives to be held in mind
alongside organizational psychology, strategic
development and business wisdom. Organized
into eight sections, the book describes the
essence of organizational group analysis,
including the art of conversation, leadership,
ethical issues in team working, and working with
whole organizations. It addresses issues such as
‘us-and-them’ dynamics, the nature of systems
boundaries, and the relationship between an
organization and its context. Leaders and
leading consultants give case studies, describing
their thinking as they work, to illustrate the
theory in action. This essential new resource will
allow clinically trained practitioners to extend
their scope into organizational work, and all
coaches and leaders to benefit from knowledge
of the group analytic discipline. It is essential
reading for consultants and coaches working
with teams and organizations, and for leaders
within organizations.
The Art of Leadership - George Manning 2021
"The Art of Leadership provides timely and
important principles and practices on how to
effectively lead others. The seventh edition
remains reader-centered, research-based,
practical, and personalized"-Business Value and Sustainability - Ki-Hoon
Lee 2016-08-17
This book connects business sustainability to
supply network-based value creation and
enhancement, and tests a number of key
propositions in complex supply networks to
identify key challenges. Examining practical
issues such as carbon trading, green product
development, worker safety, child labour and
relations with local communities, Business Value
and Sustainability advances the understanding
of sustainability in supply network management.
In presenting a supply management perspective
including a tighter control of the supply base
and the development of supplier capability
through collaboration with NGOs, the authors
contribute to both the theoretical advancement
and practical development of this field. The book
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aims to raise the sustainability standards of
businesses in an increasingly complex and interand intra-connected global supply network.
The Art of Leadership - Michael Lopp
2020-05-13
Many people think leadership is a higher calling
that resides exclusively with a select few who
practice and preach big, complex leadership
philosophies. But as this practical book reveals,
what’s most important for leadership is
principled consistency. Time and again, small
things done well build trust and respect within a
team. Using stories from his time at Netscape,
Apple, and Slack, Michael Lopp presents a series
of small but compelling practices to help you
build leadership skills. You’ll learn how to create
teams that are highly productive, highly
respected, and highly trusted. Lopp has been
speaking and writing about this topic for over a
decade and now maintains a Slack leadership
channel with over 13,000 members. The essays
in this book examine the practical skills Lopp
learned from exceptional leaders—as a manager
at Netscape, a senior manager and director at
Apple, and an executive at Slack. You’ll learn
how to apply these lessons to your own
experience.
The Art and Science of Leadership - Afsaneh
Nahavandi 2013
For undergraduate and graduate courses in
leadership. Nahavandi's text has an application
emphasis with a cross cultural perspective on
leadership.
The Concise Leadership Textbook - Daniel
Pittino 2022-10-30
Learn key leadership skills, grow as a leader,
guide and inspire others! With this concise
leadership textbook, you will learn about the
main principles and practices of effective
leadership in contemporary organizations and
society, and develop your own leadership
abilities. - A comprehensive yet concise overview
of leadership knowledge and principles Essential leadership skills for working with
people - Practical exercises for boosting your
own leadership skills - Tested methods and tools
for supporting effective leadership in different
contexts - Best-practice insights from successful
leadership examples - Contemporary leadership
challenges (e.g. virtual teams, inclusion, leading
change) - Bonus learning materials on the
the-art-and-science-of-leadership-5th-edition

companion website The Concise Leadership
Textbook is the ideal companion for students in
business and management, as well as in other
fields where leadership competences are
required, and for professionals who aspire to
leadership positions or want to strengthen their
leadership abilities. “Professor Pittino has
produced a strong and much-needed guide to
leadership that provides clear, concise and key
information in a highly accessible way for the
busy person.” --Professor Peter Strokes,
Professor of Leadership and Professional
Development, De Montfort University (UK) “In a
clear and lucid manner, Daniel Pittino has done
a masterful job of presenting the theory and
practice of leadership. If you're a rookie leader,
or an experienced one looking to stay on course,
this is the book for you. Its brevity promotes
clarity, insight, and ultimately right action.” -Louise Kelly, Ph.D., Professor of Management,
University of La Verne (California), author of the
Dictionary of Strategy and the Psychologist
Manager “Daniel Pittino skillfully intertwines
leadership research, case studies, and selfreflection while delivering an engaging and
unpretentious read. Few leadership books can
claim comprehensive coverage of the field and
practice of leadership, so it is unexpected that
such a brief textbook has achieved this.” -Charmine E. J. Härtel, Ph.D., Associate Dean
Research Impact, Professor and Director, The
Opportunity Tech Lab, Inclusive Leadership &
Entrepreneurship, Monash Business School,
Monash University (Australia) “Daniel Pittino
presents a punchy yet detailed examination of
leadership. He brilliantly weaves together
research, examples, thoughtful figures, and
short exercises to create a succinct book that is
well-suited to students, professionals, and
executives desiring to know more about
leadership. The Concise Leadership Textbook is
a masterclass in making progress together with
other people—the measure of a good leader.” -Mathew (Mat) Hughes, Ph.D., Schulze
Distinguished Professor, Professor of
Entrepreneurship and Innovation, Loughborough
University (UK)
The Fifth Discipline - Peter M. Senge 2006-03-21
MORE THAN ONE MILLION COPIES IN PRINT
• “One of the seminal management books of the
past seventy-five years.”—Harvard Business
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Review This revised edition of the bestselling
classic is based on fifteen years of experience in
putting Peter Senge’s ideas into practice. As
Senge makes clear, in the long run the only
sustainable competitive advantage is your
organization’s ability to learn faster than the
competition. The leadership stories demonstrate
the many ways that the core ideas of the Fifth
Discipline, many of which seemed radical when
first published, have become deeply integrated
into people’s ways of seeing the world and their
managerial practices. Senge describes how
companies can rid themselves of the learning
blocks that threaten their productivity and
success by adopting the strategies of learning
organizations, in which new and expansive
patterns of thinking are nurtured, collective
aspiration is set free, and people are continually
learning how to create the results they truly
desire. Mastering the disciplines Senge outlines
in the book will: • Reignite the spark of genuine
learning driven by people focused on what truly
matters to them • Bridge teamwork into
macrocreativity • Free you of confining
assumptions and mindsets • Teach you to see
the forest and the trees • End the struggle
between work and personal time This updated
edition contains more than one hundred pages of
new material based on interviews with dozens of
practitioners at companies such as BP, Unilever,
Intel, Ford, HP, and Saudi Aramco and
organizations such as Roca, Oxfam, and The
World Bank.
Trying Not to Try - Edward Slingerland
2014-03-04
A deeply original exploration of the power of
spontaneity—an ancient Chinese ideal that
cognitive scientists are only now beginning to
understand—and why it is so essential to our
well-being Why is it always hard to fall asleep
the night before an important meeting? Or be
charming and relaxed on a first date? What is it
about a politician who seems wooden or a
comedian whose jokes fall flat or an athlete who
chokes? In all of these cases, striving seems to
backfire. In Trying Not To Try, Edward
Slingerland explains why we find spontaneity so
elusive, and shows how early Chinese thought
points the way to happier, more authentic lives.
We’ve long been told that the way to achieve our
goals is through careful reasoning and conscious
the-art-and-science-of-leadership-5th-edition

effort. But recent research suggests that many
aspects of a satisfying life, like happiness and
spontaneity, are best pursued indirectly. The
early Chinese philosophers knew this, and they
wrote extensively about an effortless way of
being in the world, which they called wu-wei
(ooo-way). They believed it was the source of all
success in life, and they developed various
strategies for getting it and hanging on to it.
With clarity and wit, Slingerland introduces us
to these thinkers and the marvelous characters
in their texts, from the butcher whose blade
glides effortlessly through an ox to the wood
carver who sees his sculpture simply emerge
from a solid block. Slingerland uncovers a direct
line from wu-wei to the Force in Star Wars,
explains why wu-wei is more powerful than flow,
and tells us what it all means for getting a date.
He also shows how new research reveals what’s
happening in the brain when we’re in a state of
wu-wei—why it makes us happy and effective
and trustworthy, and how it might have even
made civilization possible. Through stories of
mythical creatures and drunken cart riders, jazz
musicians and Japanese motorcycle gangs,
Slingerland effortlessly blends Eastern thought
and cutting-edge science to show us how we can
live more fulfilling lives. Trying Not To Try is
mind-expanding and deeply pleasurable, the
perfect antidote to our striving modern culture.
The Art of Change Leadership - Cheryl Cran
2015-11-09
Be an transformational leader during times of
rapid organizational change The Art of Change
Leadership represents a major milestone in the
study of change leadership. An approachable yet
thorough guide for leaders and team members
that illustrates how to increase speed and agility
during times of intense technological innovation
and fast change, this resource focuses on the
ways in which you, as an individual, can harness
your unique abilities to lead cultural change and
personal leadership in a positive and proactive
way. Through eleven comprehensive chapters,
explore the need for increased human brain
speed, how to improve your focus, the body/mind
connection, agility within a team setting,
improving productivity, communication with
your team, and more. Technology, globalization,
evolving business models—these are just some of
the variables impacting the competitive
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landscapes across virtually all industries. To
keep up with the changes that these and other
factors are creating, it is critical that you are
able to understand what change leadership is,
why it is important, and how you can leverage it
in your workplace to positively impact your
company. Explore research on change
leadership vs. change management to improve
business Leverage technology to improve
productivity and adaptability to rapid change
Evolutionary approaches to change leadership
that include energy management and innovative
mindset approaches Discover questionnaires,
assessments and quizzes to assess your change
leadership agilities The Art of Change
Leadership is a (r)evolutionary text that
prepares you to increase your team's speed and
agility, and to thrive in today's continually
evolving business environment.
The Art of Followership - Ronald E. Riggio
2008-01-07
The Art of Followership puts dynamic leaderfollower interaction at the forefront of
discussion. It examines the multiple roles
followers play and their often complex
relationship to leaders. With contributions from
leading scholars and practitioners from the
burgeoning field of leadership/followership
studies, this groundbreaking book outlines how
followers contribute to effective leadership and
to organizations overall. Drawing from various
disciplines?from philosophy, to psychology and
management, to education?the book defines
followership and its myriad meanings. The Art of
Followership explores the practice and research

the-art-and-science-of-leadership-5th-edition

that promote positive followership and reveals
the part that followers play in setting the
standards and formulating the culture and
policies of the group. The contributors include
new models of followership and explore fresh
perspectives on the contributions that followers
make to groups, organizations, societies, and
leaders. The book also explores the most current
research on followership and includes insights
and perspectives on the future of leader-follower
relationships.
Humor at Work in Teams, Leadership,
Negotiations, Learning and Health - Tabea
Scheel 2017-09-04
This book provides a comprehensive review of
the state-of-the-art on the adaptive and
maladaptive functions of humor. Humor is
inescapable in our daily interactions - also at the
work place. Affiliative, self-enhancing, selfdeprecating and aggressive humor can all occur
at work and have unique and sometimes
ambiguous effects. The volume presents humor
research on five important workplace topics:
teams, leadership, negotiation, learning, and
health. It combines and integrates research from
a range of fields, including work and
organizational psychology, social psychology,
communication, linguistics and sociology. In
highlighting research gaps and stating future
research questions, the book provides a
sufficient starting point for further research on
humor in relation to the aforementioned topics.
For practitioners, recommendations are
provided specific to each area.
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